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BUILDING CREDIBILITY

THROUGH PERFORMANCE
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Sasol is a global energy and chemicals
company. We harness our knowledge
and expertise to integrate technologies
and processes into world-scale
operating facilities.

We strive to safely and sustainably
source, produce and market a range
of high-quality products globally,
creating value for all our stakeholders.
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—— BUILDING CREDIBILITY
= THROUGH PERFORMANCE

Having established a proud, pioneering
75-year legacy, we are fundamentally
reshaping Sasol to be a sustainable energy
and chemicalsproducer into the future.

The strategic priorities of strengthening our

foundation and, growing and transforming
must be balanced across social, economic
and environmental dimensions.

We are resolute about delivering our
promises and commitments.




ABOUT SASOL
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OUR PURPOSE e

Our Purpose - Innovating for a better world

Our Purpose guides everything we do and enables the
delivery of shared value. It drives us to achieve outcomes

across People, Planet, and Profit — with the intent to be
a force for good.

People Promise Our Code of Conduct

To provide a unique employee experience and a Together with our Purpose and Values, our
compelling value proposition to a diverse workforce Code of Conduct (the Code) forms the foundation
in a safe and inclusive workplace. of how we behave.

It describes the basic ethical standards that we must
always uphold and provides guidance on how we
treat one another as colleagues and interact with all
Values our stakeholders.

Capturing the essence of our ‘can do’ spirit as we transition The Cod lies t Sasol | o
People to a more resilient and environmentally sustainable business. S RSB ] R e G
Committed to pursuing Zero It also applies to Executive and non-Executive
Harm and caring for our people. Be safe Directors of all Group Companies (unless stated
We always place the safety of people first otherwise in the Code). Joint venture companies
in which Sasol is a non-controlling co-venturer
Be caring and associated companies are encouraged to adopt
Planet We care deeply for our people, planet, and our communities the principles of the Code.
Reducing carbon intensity” in : ;
X SR . . Employees are expected to comply with the Code’s
Be inclusivi
S TS5t the s operations and transitioning to oL us_ £ — principles and hold each other accountable in
asol of the future a more sustainable future. We foster inclusivity in all we do, our employees, complying. They must promote ethical behaviour
We are strengthening our foundation our customers and stakeholders and encourage good-faith reporting of unethical
and growing and transforming the actions and human rights violations, without fear
business to unlock its full potential. Profit Be accountable of retaliation or victimisation.
Building a stronger, sustainable and L . . We own our results
more resilient organisation to deliver Disciplined ﬁnanua.l managerpent Ambiti
our strategy. and a barl]anced capital allocation Be resilient mbition
approach. i 1
PP We boldly adapt to change and embrace agility Reshaping for a new era, harnessing the

opportunity for value creation today and into
Refers to the process of reducing the amount of greenhouse gas emissions (carbon dioxide, methane, the future.
nitrous oxide) that a society or industry produces, as well as increasing the amount that is absorbed.
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VALUE PROPOSITION

More than seventy five years of production and marketing of fuels and chemicals

What makes us unique

Pioneer in innovative Fischer-Tropsch technology.

Located in 22 countries and a workforce representing over
75 nationalities. Diverse product range reaches customers
worldwide.

Fully integrated Southern Africa value chain.
One of the world’s leading producers of synthetic fuels.

In South Africa, supply approximately 30% of domestic fuel
needs through commercial, wholesale, and retail channels,
operating about 400 retail sites. A leading supplier of jet fuel.

The sole supplier of gas in South Africa - own and operate an
extensive gas transmission network.

One of the largest taxpayers in South Africa and Mozambique.

South Africa Chemicals supports mining, agriculture,
automotive, and plastics and packaging industries.

South Africa Chemicals is equidistant from major markets in
the Americas, Europe and Asia, providing a unique advantage
to adapt as market conditions change.

South Africa and International Chemicals portfolios deliver
products to more than 7 000 customer locations across
118 countries.

One of the world’s broadest and most diverse alcohols and
surfactants portfolios linked to our unique Ziegler technology.

Alkoxide technology has been used in more than 400
customisable alumina specifications.

Strong research and technology relationships with clients to
co-develop solutions.

Zaffra, joint venture with Topsoe, combines development and
operational experience with leading technologies, with the
objective of advancing sustainable aviation fuels globally.

Largest private procurer of renewable energy in South Africa,
with concluded agreements enabling access to 920 MW.

Well-established international intellectual property portfolio
with 2 143 granted, and 395 pending patents, as well as 4 369
registered and 115 pending trademarks.
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A global business
with our roots
strongly grounded

in Southern Africa.

LEGEND: .Countrles in which we have a presence . Office . Operations . Sales . Projects at the prefeasibility, feasibility or implementation phase

Geographical profile
Turnover

2025

B SouthAfrica 48%

M Europe 19%
United States 16%

M Restofworld 17%
Mozambique 0%

(50%)
(18%)
(16%)
(16%)
(0%)

SasoL éx.:

UNITED
KINGDOM
. . BELGIUM

e . GERMANY

THE
NETHERLANDS

IRELAND
| JEE
FRANCE
SPAIN
e
ITALY QATAR
uNITED ARAE ™
EMIRATES

NIGERIA

BRAZIL v

SINGAPORE ...

MOZAMBIQUE

SOUTH
AFRICA

Research activities OExp!oration Technology licensing services

Where we invest: non-current assets

2025
United States 39% (39%)
B SouthAfrica 36% (35%)
Mozambique 12% (13%)
B Europe 8% (9%)
B Restofworld 5% (4%)

Comparative figures for previous year indicated in brackets.




INTEGRATED VALUE CHAINS

Our integrated value chains are at the heart of Sasol’s differentiated value proposition

We are a customer-centric OPERATING SOUTHERN AFRICA ENERGY AND CHEMICALS INTERNATIONAL CHEMICALS

organisation that provides a MODEL
range of energy and chemical INTEGRATED SOUTHERN AFRICA VALUE CHAIN VALUEF%}-IIQAEIQEF\'AIBIL@IT’\,‘AEIIég%ﬁ\[l)léllz)P'\ll?OACH

solutions through our
proprietary technologies.

Electricity from local grid * Renewable energy
through Power Purchase Agreements
* Self-generation of power

Electricity from South African state-owned enterprise Eskom ¢ Renewable

Our operating model integrates energy through Power Purchase Agreements * Self-generation of power

vertically by sourcing coal and
natural gas feedstock from
our own mines and gas fields,
while also procuring crude oil
and other feedstocks, which
are then refined into fuels

and chemicals. We integrate ERAL LS Ub GAS-TO-LIQUIDS m CHEMICALS PROCESSES
: 9 PRODUCE

horizontally by producing
il ; Leveraging SOUTH AFRICA SOUTH AFRICA SOUTH AFRICA UNITED STATES GERMANY
specialised chemicals at T ()

multiple global locations. technologies Secunda SeElnda

Sasolburg National Petroleum

Refiners of South Africa Winnie, Texas ITALY
MOZAMBIQUE (NATREF) i
CHEMICAL PROCESSES NSl Tucson, Arizona Terranova

Maputo, Matola, Ressano Augusta, Sicily

SOURCE

Feedstock/

utilities
Ethane, kerosene Ethylene, kerosene

(GeEl MRl eRe Gzel and aluminium and aluminium

Sasolburg Lake Charles, Louisiana Brunsbiittel

: : Greens Bayou (Houston) Texas Marl
Our integrated value chains you ( )
1 I 1

underpin our differentiated
value proposition.

SOUTH AFRICA Garcia, Chokwe, Temane,

Pande, Inhassoro Sarroch, Sardinia
Secunda

QATAR CHINA
Sasolburg (Gas sourced and processed) Nanii

al
Ras Laffan njing
SLOVAKIA

Novaky
CHEMICAL PROCESSES

SOUTH AFRICA

Secunda
Sasolburg

MARKET

Supply
customers
globally

Liquid fuels
Jet fuel Broad range of chemicals Base Chemicals Technical Formulations*
Natural gas Electricity Care Chemicals* Advanced Materials*

Methane-rich gas *In Annual Financial Statements these are categorised as Differentiated Chemicals.
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GROUP STRUCTURE (X %

SasoL éxb

Reinforcing our One Sasol identity, we continued to build on the operating model. We are actively eliminating duplication in our processes and enhancing our systems to support
the achievement of our financial and business goals, while ensuring that customer needs are met within the evolving business landscape.

On the journey of reshaping our business for a new era and building credibility through performance, the clear distinction between “business of today” and “business of the future” supports

maintaining a strong focus on both current operations and future growth initiatives. Digital alignment will underpin opportunities to leverage automation and accelerate transformation.
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Focus

Mining, Risk and
Safety, Health
and Environment

Driving consistent
quality and cost-
effective coal supply
for our Southern Africa
integrated value chain.

Providing global
thought-leadership
and guidance on
effective enterprise
risk management.

Directing our Zero Harm
commitment with a
strong emphasis on
behaviour and culture.

BUSINESS OF TODAY

Operations

and Projects

Delivering product
volumes across the
integrated Southern
African value chain
safely with a strong
emphasis on cost-
competitiveness.

Driving efficient capital
spend projects.

Ensuring consistent,
reliable and sustained
gas supply from our
operations in Mozambique.

Marketing and Sales,
Energy and Chemicals
Southern Africa

Maximising value
through winning
with our customers.

Responsible for the
downstream activities,
covering our retail,
commercial fuels,
lubricants and gas
products in Southern
Africa. Chemical products
produced from our
Southern African
integrated value chain,
are sold globally.

International
Chemicals

Managing the Northern
Hemisphere's and Latin
America's Chemicals
business, its people and
its stakeholders, with
end-to-end accountability
for safe operations,
positive financial
outcomes, technology
and innovation, and
delivering sustainable
solutions for our
customers.

BUSINESS OF
THE FUTURE

Business Building,
Strategy and Technology

Unlocking Sasol’s full
potential by harnessing
competitive advantages,
research, innovation
and business building
capabilities.

Executing and translating
our strategy into results.

Empowering transformative
growth as the catalyst for
realising Sasol of the
future through win-win
partnerships.

Group Chief
Financial Officer

Improving sustainable
free cash flow generation.
Deleveraging balance
sheet.

Ensuring disciplined
capital allocation.
Proactively managing
risk.

Providing sound control
environment.
Co-ordinating business
transformation.

BUSINESS SUPPORT

Commercial
and Legal

Driving sustainable
commercial value
through fit-for-
purpose supply chain
and information
management services,
while ensuring sound
corporate governance
and responsive

legal services.

Human Resources
and Corporate Affairs

Delivering on our
People Promise to
employees, communities
and societies.

Safeguarding and
building strong
relations as well as
designing strategies

to protect and manage
Sasol’s brand and
reputation with various
stakeholders.

p Executive Committee member accountable

Hermann Wenhold
Executive Vice President

Victor Bester

Executive Vice President

Christian Herrmann
Executive Vice President

Antje Gerber
Executive Vice President

Sarushen Pillay
Executive Vice President

Walt Bruns
Chief Financial Officer

SAFETY UNDERPINS ALL OUR ACTIVITIES, EVERYWHERE, ALL THE TIME

Vuyo Kahla
Executive Vice President

Charlotte Mokoena
Executive Vice President




PERFORMANCE FOR THE YEAR

NAVIGATING A VOLATILE MACRO ENVIRONMENT

Turnover (Rand billion)

R249,1 billion
(FY24: R275,1 billion) 9%

Capital expenditure (Rand billion)

R25,4 billion
(FY24: R30,2 billion) -16%

MAKING PEOPLE A PRIORITY

Recordable case rate

0,25
(FY24: 0,25)

Black-owned business spend

R42,6 billion
(FY24: R44 billion)
PROGRESSING SUSTAINABILITY

Greenhouse gas emissions

Reduced by approximately

Adjusted EBITDA (Rand billion)

R51,8 billion
(FY24: R60,0 billion) -14%

Free cash flow' (Rand billion)

R12,6 billion
(FY24: R7,2 billion) +75%

Group skills development

R1,293 billion invested

(FY24: R1,2 billion)

23 991 employees developed
in various fields

(FY24: 27 062 employees)

207 leaders completed
Leader-as-coach training
(FY24: 364)

Group energy efficiency

Improved by

Earnings per share (Rand per share)

R10,60 per share
(FY24: -R69,94 per share) >100%

Net debt? (S billion)

USS3,7 billion
(FY24: US$4,1 billion) -11%

1. Free cash flow after tax, interest and 1st order capital expenditure

2. Net debt excluding lease liabilities

Loss of colleagues

One tragic fatality
(FY24: 5)

Socio-economic development

R663,3 million invested*
(FY24: R795 million*)
* Including Siyakha

Renewable energy

69 MW Msenge Wind Farm

20% 2,9% online

Net reduction off the 2017 baseline Off 2005 baseline

Group targets includes Secunda, Sasolburg, Mining, North America,
Eurasia and our pipelines, which is a portion of our strategic
business units

Launched Ampli Energy

in partnership with Discovery Green.
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SUSTAINABILITY AT SASOL Y

We define sustainability as safe and responsible operations that balance economic growth with social equity and United Nations Sustainable Development Goals
environmental stewardship, aiming for a resilient future aligned with global sustainability goals. This underscores
the Group’s commitment to creating long-term value, addressing the challenges of climate change and resource
management, and minimising our environmental impact while enhancing social wellbeing.

We actively report on our People, Planet, and Profit performance and drive accountability through transparent,

ethical and sustainable decision-making. ,\

§ Dz PeusTR moarn
DG AOBFRASTRICTIRE

We support all SDGs. However, we have prioritised six, as
we believe we can contribute most constructively to these.

Sustainability statement

Advancing energy and chemical solutions that contribute to )
a thriving planet, society and enterprise. L3

ANDPRODUCTION

Sasol is a signatory to the United Nations (UN) Global Compact and
endorses the CEO Water Mandate.

The Sustainable Development Goals (SDGs) and the Ten Principles of the
UN Global Compact contribute to mapping our path towards Sasol of the future.

Contributing to the United Nations Sustainable Development Goals to advance
the Decade of Action.

In our pursuit to contribute to the Decade of Action and our Purpose, our six prioritised SDGs
are closely linked to our sustainability focus areas. By understanding our contribution

to the SDGs, we not only make Sasol more robust, but also demonstrate how we contribute
to the Decade of Action.

We are committed to the Ten Principles é*‘_ L1

guiding us in our business activities. Q r

. . Minimising our
Safe and enduring operations 1 . . o
environmental footprint i i

fam  oDGE: omcem  0DG 9 Mo 0DG 12: 12 towwnn ~ SDG13: B SDGT7: 17 v

Decent work Industry, Responsible ANDPRODUCTION Climate Partnerships
g and economic /*/" innovation & consumption m action @ for the goals @
OUR SUSTAINABILITY T growth i and and
FOCUS AREAS AND e infrastructure production
RELATED SDGS mm

N Enabling delivery of Enhancing safe and enduring  Building resilient Remaining committed Decarbonising and Working to create positive
. our People Promise by operations is critical to value infrastructure, promoting to minimising the impact transforming through and measurable socio-
supporting a diverse preservation and creation sustainable industries and of our operations on the partnerships, technology economic impacts

workforce and inclusive in order to deliver on our fostering innovation environment and innovation and responding to
culture strategy

key societal challenges
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GROUP EXECUTIVE COMMITTEE (GEC) ed

Leveraging combined skills and expertise

We refined our operating model and centralised functions resulting in improved efficiencies
and eliminating duplication. At executive level, we have clear accountability, and enhanced
oversight to ensure we remain focused and deliver on our targets.

We have the right balance of leadership - brought in external talent to inject fresh perspectives and challenge the
status quo, while elevating experienced individuals who understand the complexity of our business.
This combination of new insight and institutional experience will position us for success.

[/

Sarushen Pillay

Simon Baloyi Walt Bruns Vuyo Kahla Hermann Wenhold* Victor Bester Christian Herrmann Antje Gerber Charlotte Mokoena*

Executive Director, Executive Director and Executive Director Executive Vice President: Executive Vice President: Executive Vice President: Executive Vice President: Executive Vice President: Executive Vice President:
President and Chief Chief Financial Officer and Executive Vice Mining, Risk, Safety, Operations and Projects Marketing and Sales, International Chemicals Business Building, Human Resources and
Executive Officer President: Commercial  Health and Environment Energy and Chemicals Strategy and Technology Corporate Affairs

and Legal (SHE) Southern Africa

Appointed to GEC: 2022 Appointed to GEC: 2024 Appointed to GEC: 2011 Appointed to GEC: 2023  Appointed to GEC: 2024 Appointed to GEC: 2024 Appointed to GEC: 2024 Appointed to GEC: 2024  Appointed to GEC: 2017

Joined Sasol: 2002 Joined Sasol: 2009 Joined Sasol: 2010 Joined Sasol: 1988 Joined Sasol: 1997 Joined Sasol: 2020 Joined Sasol: 2024 Joined Sasol: 2006 Joined Sasol: 2017
Rejoined: 2022
Nationality: Nationality: Nationality: Nationality: Nationality: Nationality: Nationality: Nationality: Nationality:
South African South African South African South African South African German German South African South African
Age: 48 Age: 44 Age: 55 Age: 60 Age: 54 Age: 51 Age: 58 Age: 48 Age: 60
Succession

The upcoming retirement of Hermann Wenhold and Charlotte Mokoena marks the

Tenure at Sasol conclusion of long and highly valued tenures on the executive team, and for Hermann

Group Executive . 0-10 years
Committee s (years) Y the end of more than 40 years with Sasol. We are grateful for their significant
; L 2 ElEdshiEles - contributions to Sasol’s journey and leadership over the years and they will be missed
demographics Rco e nale as at June 2025 e ] W p y Y .
as at June 2025 M 1 Indian male Going forward, Mining will be a dedicated GEC portfolio given the strategic focus
1 White female required in that area over the next few years. The other portfolio has been revised to
M 1 Black female 21- 40 years People, SHE, Risk and Corporate Affairs.

Sandile Siyaya, current Senior Vice President: Mining, will assume the role of
Executive Vice President: Mining on 1 September 2025. Sandile has 18 years of
Sasol-experience and a deep-rooted understanding of our mining activities combined
with the required strategic acumen and leadership skills. He is well placed to address

SKILLS AND EXPERIENCE

Safety interventions and SHE
management
Ethics and corporate governance

Strategy, sustainability and innovation

Risk management

Legal, regulatory and stakeholder relations
Chemicals, oil, gas and upstream business
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Financial management

Operations — mining, engineering and
manufacturing

Capital project execution

Research and development

Digital and information technology
management

Sales and marketing

Human resources and remuneration
Corporate finance, mergers and
acquisitions

Global experience

both our short- and long-term goals for Mining.

Thabile Makgala will join Sasol as Executive Vice President: People, SHE, Risk and
Corporate Affairs from 1 October 2025. Her strategic expertise and executive leadership
skills, combined with more than 20 years global experience operating in different mining
sectors, during which time she delivered record safety and productivity performance,
will stand her in good stead in her new role at Sasol.

A well-planned handover period between Hermann, Charlotte, Thabile and Sandile will
support a seamless leadership transition. This will allow the incoming leadership to
build on existing institutional insight with the transition of responsibilities.




STRATEGY

STRENGTHENING TODAY, BUILDING A SUSTAINABLE TOMORROW

The past four years have been marked by significant operational,

During the year as our operating environment changed, we refined our strategy. Our
updated strategy places a strong emphasis on unlocking value from our foundation

market, and structural changes, underscoring the need for a bold and business. This approach is designed to build the momentum needed to drive growth
decisive response. We are committed to unlocking Sasol’s full potential and transform Sasol into a more sustainable and future-ready enterprise. We are

and building a more resilient and sustainable Sasol for the future.

STRENGTHEN OUR FOUNDATION

BUSINESS OF TODAY

| Strategic priorities I

) Restore Southern African operations
Achieve Southern African value chain oil breakeven
through improved coal quality, stable supply, cost
discipline and operational reliability.

USS$50/bbl oil breakeven by FY28.

) Reset International Chemicals
Continue implementing a comprehensive reset
and turnaround strategy through market focus,
asset optimisation and cost discipline.

EBITDA: US$750 - US$850 million and

>15% margin by FY28.

Our competitive
advantages will
help drive our
strategy

Advantaged assets
and feedstocks
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undertaking a fundamental transformation to enhance near-term value delivery while
positioning our organisation for long-term, sustainable growth.

GROW AND TRANSFORM

Our strategy setsus on a
BUSINESS OF THE FUTURE clear path to deliver long-
term sustainable returns
and achieve our emission

| Strategic priorities reduction target.

We will achieve this by:
( Develop anintegrated power business

Build a profitable and scalable integrated power Sustainable financial
business by increasing our renewable energy performance.

target to up to 2 GW by FY30 to support

transformation and create long-term value. Unlocking the full

= potential of our
Approximately 1 GW contracted by FY28. foundation business
920 MW renewable energy secured. R i

while reducing the carbon
. ! intensity of our products.
Grow sustainable fuels and chemicals by P
Advance opportunities aligned to our capabilities Driving a culture of
and near-term market demand, including innovation.
renewable diesel and sustainable aviation fuels.

Sustainable product certification to allow
1-2 million litres per annum product

Leveraging our
existing asset base and

offtake by FY27. Fischer-Tropsch (FT)
technology to enable
( Progress the Emission Reduction sustainable growth.

Roadmap

Enhance sustainability while maintaining business
viability by balancing greenhouse gas emission
reduction, cost, and operational efficiency.

Creating value through
new sustainable
businesses that are
inherently aligned with

Partial fine coal solution: Commissioning Hecarbonication

of fine coal beneficiation facility by FY26.

Delivering our greenhouse
gas emission reduction

0,
Embed customer-centricity Ability to grow and transform Ability to accelerate our energy target 30% by 2030.
to enhance mutual beneficial aligned with our customers' transformation by leveraging
value evolving needs our internal anchor demand

SasoL




STRATEGY

Positioning for the future

As we navigate a dynamic global landscape, strengthening our foundation business
remains central to our strategy. We are restoring and enhancing value across

our core operations — Southern Africa Energy and Chemicals, and International

Chemicals — while simultaneously building new, sustainable value streams.

Restoring value from Southern Africa value chain

Increase Cost Efficient capital
volumes discipline expenditure

This approach is designed to ensure business resilience,
targeting a nominal oil breakeven of US$50/bbl by
FY28. We are confident that these interventions will
position the South African business as a compelling
investment case beyond 2030.

Forecasted evolution on oil breakeven (USS/bbl)

60 59
58
57
K]
ﬁ 54
0
o |
51 50
0 I
4. __
24 25 26 27 28

Year
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STRENGTHENING OUR FOUNDATION

Southern Africa Ener nd Chemicals

Through operational resilience, disciplined capital allocation, and a commitment to lower-carbon
growth, we are positioning the business for long-term profitability and transformation. These
efforts are underpinned by our integrated approach, leveraging existing strengths to deliver
scalable, future-ready solutions.

International Chemicals

Resetting to improve profitability

Shift from a
“volume-
driven” to a
“value-driven”
approach

ASSET

OPTIMISATION

Review,
improve and
utilise assets

COST

DISCIPLINE

Contain and
manage costs

We are leveraging our competitive advantages

Feedstock
Cost effective
feedstock and
energy cost in
North America

Products
Tailored portfolio
that addresses the
needs of multiple
markets

Assets
Capacity and diverse
portfolio that
addresses the needs
of multiple markets

Research and

Development
Product innovation
through Research
and Development
centres of excellence

People
Innovative and
talented people

that can meet the
challenges of today
and tomorrow

Customers
Exceptional
relationships with
customers and
brand owners

Sustainability
approximately 12%
GHG emissions
reduction achieved
to date'

1. Targeting 30% by 2030 scope 1and 2 off a 2017 basis

GROW AND TRANSFORM ............................................

Business Building

Building new sustainable value streams

Our optimised Emission Reduction Roadmap (ERR) clearly
demonstrates our ability to reduce carbon intensity while
continuing to grow value. We remain on track to meet our
emissions reduction target.

We are reshaping our portfolio through strategic investments.
The key focus areas include expanding our power business, retaining
value from gas during the transition, and accessing new market
opportunities, all while leveraging the strength of our existing
foundation.

Delivering value growth with a lower carbon intensity

Revised ERR creates Incubate and scale opportunities
platform to Grow and to meet customer needs on timing
Transform and value

High

Carp,
= N intepc.
of po, ,tf:’?;:zy

e e
Nowe®
U5 awe

—_/

Today By 2030 >>2030

This optimised roadmap enables us to grow value from
our decarbonisation efforts and lays the groundwork
for a scalable, integrated power business.




STRATEGY

Driving long-term value from our Southern African base beyond 2030

We are evolving into a leaner, cash-generative, lower-carbon platform, underpinned by multiple new value streams and reduced exposure to oil price volatility.

The future is compelling and will require continuous adaptation to continuously evolving market conditions to be sustainable.

New sustainable

Coal feedstock Gas value chain Competitiveness Carbon Tax .
businesses

N Ry N N

o : Positive shifts Scale renewable
.. redible options ompetitiveness . ;
Sufficient access g 1P ) in the carbon tax energy business
to protect value retained using all beyond 2GW
to own coal : framework support Yl
from the external business levers 0 “ .
reserves to 2040+ i ; future sustainable Build sustainable
market despite gas decline . .
investments fuels and chemicals
Our foundation remains robust. With secure feedstock we are well- Our optimised Emission Reduction Roadmap (ERR) transforms These actions will offset the gas shortfall and safeguard profitability.
positioned to sustain full gasifier rates into the 2040s. Continued decarbonisation into a value-creating opportunity, enabling us to Wi Ieobuilal . . i h R
regional demand for liquid fuels and chemicals is beyond 2040, is achieve emissions targets while enhancing the long-term value of b S gre 2150 tu' minet‘tq’ m;pme ‘; r_eams d r:)ug tshus glna <
expected to support cash generation. Secunda Operations. pzftl?oel?z VEHEHNES, NLNENEREEVESIYAN G an S EIENGENENNYIO LT
We are actively safeguarding income from the gas value chain while Even as gas throughput declines, Secunda Operations remains ) ) . .
lowering our oil price breakeven in Southern Africa, ensuring healthy cash positive. We will maintain full gasifier utilisation, transition to Externally, policy dynamics are shifting in our favour. The extension
margins even under conservative scenarios. low-cost renewables, shift towards sustainable fuels and chemicals, of carbon tax allowances and increased offset caps through 2030 are
optimise and resize our cost and capital base. flattening the cost curve. Our proposed carbon tax recycle mechanism

aims to reinvest into our transition, accelerating progress.
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These statements may also relate to
our future prospects, expectations,
developments and business strategies
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Disclaimer - Forward-looking statements

Sasol may, in this document, make certain statements that are not historical facts based on management’s current views and assumptions, and which
are conditioned upon and also involve known and unknown risks and uncertainties that could cause actual results, performance or events to differ
materially from those anticipated by such statements. Should one or more of these risks materialise, or should underlying assumptions prove incorrect,
our actual results may differ materially from those anticipated. Examples of such forward-looking statements include, but are not limited to, the capital
cost of our projects and the timing of project milestones; our ability to obtain financing to meet the funding requirements of our capital investment
programme, as well as to fund our ongoing business activities and to pay dividends; statements regarding our future results of operations and financial
condition, and regarding future economic performance including cost containment, cash conservation programmes and business optimisation initiatives;
our business strategy, performance outlook, plans, objectives or goals; statements regarding future competition, volume growth and changes in market
share in the industries and markets for our products; our existing or anticipated investments, acquisitions of new businesses or the disposal of existing
businesses, including estimates or projection of internal rates of return and future profitability; our estimated oil, gas and coal reserves; the probable
future outcome of litigation, legislative, regulatory and fiscal developments, including statements regarding our ability to comply with future laws and
regulations; future fluctuations in refining margins and crude oil, natural gas and petroleum and chemical product prices; the demand, pricing and
cyclicality of oil, gas and petrochemical products; changes in the fuel and gas pricing mechanisms in South Africa and their effects on costs and product
prices, statements regarding future fluctuations in exchange and interest rates and changes in credit ratings; assumptions relating to macroeconomics,
including changes in trade policies, tariffs and sanction regimes; the impact of climate change, our development of sustainability within our businesses,
our energy efficiency improvement, carbon and greenhouse gas emission reduction targets, our net zero carbon emissions ambition and future low-
carbon initiatives, including relating to green hydrogen and sustainable aviation fuel; our estimated carbon tax liability; cyber security; and statements of
assumptions underlying such statements. Words such as “believe”, “anticipate”, “expect’, “intend", “seek”, “will”, “plan”, “could”, “may”, “endeavour”,
“target”, “forecast” and “project” and similar expressions are intended to identify forward-looking statements but are not the exclusive means of
identifying such statements. By their very nature, forward-looking statements involve inherent risks and uncertainties, both general and specific, and
there are risks that the predictions, forecasts, projections, and other forward-looking statements will not be achieved. These risks and uncertainties are
discussed more fully in our most recent annual report on Form 20-F filed on 29 August 2025 and in other filings with the United States Securities and
Exchange Commission. The list of factors discussed therein is not exhaustive; when relying on forward-looking statements to make investment
decisions, you should carefully consider both the foregoing factors and other uncertainties and events, and you should not place undue reliance on
forward-looking statements. Forward-looking statements apply only as of the date on which they are made, and we do not undertake any obligation to
update or revise any of them, whether as a result of new information, future events or otherwise.

Comprehensive additional information is available on our website: www.sasol.com
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